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~1:s; p5- -2 -1  through 5-34 - ant idiscr iminat ion C i v i l  Right:, commission * 
k j QIS;  Gg.-*;-J. through 63-7-7 - fair housing 

.'i, ._. '  CRS; 8C~Zl-1through 60-21-8 - equal employment Opportunities 

the Colorado state board of public welfare at  i ts  meeting on february 5 ,  19CS . 
authorized .and di rec ted  the  s ta f f  of t h e  Colorado s t a t e  department of Public 
welfare to prepare the following material concerned w i t h  prohibition of 
discrimination under requirements of the  federa l  Act. 

. . .  i... . .  I. , . .. . . .  
.v . 2. assurance of compliance byother a g e n c i e sI n s t i t u t i o n s ,  e t c  .... . . ... .. . .  . 

. . 	 the state department 'has secu red  or is  in the process of s e c u r i n gs t a t e m e n t  ' 

of compliance with the provisions of the Act from c h i l d r e n s  a g e n c i e s  i n s t i 
tut ions,  clay c a m  f a c i l i t i e s ,  o r g a n i z a t i o n s  and other f a c i l i t i e s  fro- which 
services  m e  purchasedmedicalvendororganizations have been not i f ied  of 

- the previsions of' the f ede ra l  Act act t h e y  in t u r n  have noti f iedtheirmember 
- .  	ship, f u r t h e r  the Colorado state department of Public  welfare has secured 

assurance of compliance, using form HEU M l - A ,  from the colorado medical 
( 	 Service, Inc. and t he  ColoradohospitalService, Inc. (Blue Cross - blue Shield)

concerningservicespurchasedthroughsuchorganizations copies of t h i s  form 
are submitted herewith.statement of compliance are t o  be obtained from all other  

. .. .  . . -vendors 01" a statement will be included on all State and County vouchers for ..:i. 
. -- . I. . .  - _  : vendor services  i n  which there i s  federa l  financial pa r t i c ipa t ion ,  no t i fy ing  
.... .  e. .: .vendors sf s t a t e  po l i cy  and t h a t  s e r v i c e s  can not  be purchased if there i s  

discrimination in  regard t o  r a c e ,  color, or  na t iona l  origin. Individual nus
i . hams are being required to assurecompliance as p a r t  of a signed quarterly 

- I  report of staffing pattern a d  s e r v i c e s  Such assuance  is that each nursing 

-. ham docs riot discriminate in regard t o  race, color or national origin.-
. - Other part ic ipants  i n  publ ic  welfare program, agencies,organizations,  etc 

providing m y  aid,  cam, services ,  or other benefits arc being n o t i f i e d  of 
the provisions of the Act. The fo m  .oft h i s  latter n o t i f i c a t i o n  i s  form PA-40.i, 

. n o t i c e  to the  public Prohibition of Par t i cu la r sConcerning 
, 'concerning this d i s t r i b u t i o n  m e  spel led  out in appropriate  manual mater ial .1( - 3'1the course of i t s  auditing,quali tycontrolreview, and otheradminis t ra t ive  

. 	 contactswithchi ldrentsagencies ,inst i tut ions day care fac i l i t i es ,  organi
zations,  *and individualmedical c a w  fac i l i t i e s ,  the staff of the state depart 

. - . 	 ment will LC a l e r t  to .my indicat ions of discrimination. When any discr imi
natory a c t i v i t i e s  arc foundand the agency or organiza t ion  pers i s t s  in such 
a c t i v i t i e s  a f t e r  a warning the State department w i l l  t e n i n a t e  payment f o r  
services or  otherwise discontinue use of the agency, organization or ind iv idua l  
as a resource for public  welfare appl icants  or  r e c i p i e n t s  

Members of the staff of county welfare departments arc a l s o  d i rec t ed  t o  be alert 
. ' t o  any instances of discriminationbyagencies,individuals.  or organizations 

with which i t  is assoc ia t ed  in  the  provision of aid,  care, s e r v i c e s  o r  other 
* . .  . benefits t o  publ ic  welfare appl icants  or r e c i p i e n t s  .. 

under d i rec t ion  of the state departmentcountydepartments trill secure such . 
(' \. infornation as may be necessary concerning discriminatory practices or allega 

L. t i o m  and will promptly actasdirectedinassuring compliance with provisions 
\ of  the Act. County departments w i l l , ,  as directed by the S t a t e  department i. -
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terminate payment and other serv ices  or otherwise discontinue use of theagency 4
"' \ , m - organization a3 a resource for  public welfare appl icants  or rec ip ien ts  where -
Le .__ .d iscr iminatorypract ices  a r c  found t o  exist . * .. 

c

our procedural material  ' a lso  provides for annual n o t i f i c a t i o n  (on the same bas is  
as above t o  those a g e n c i e s  i n s t i t u t i o n s  ctc., concerningprovisions of t h e  

.eAct, I n  addition the Colorado state departments of Public welfare and/or the 
; :. county departments t r i l l  make annual reviews of the pract ices  oftheseagencies 

-0.- 'I  t o  determine and assure that t h e  agency or institution, etc.,  continues i n  
,.-' \ ea 

\ 
compliance with provisions of the act t. . 

\ . .3. dissemination of Information: - .. 
All .applicants and rec ip ien ts  of pub l i c  we l fa re  as provided -in the various 
Staff manuals cited below arc t o  IC n o t i f i e d  of the provisions of the Civil  
Rights Act. This is t o  be car r ied  out by use of form PA-40, n o t i f i c a t i o n  t o  
individualsconcerning prohibition of Discrimination."particularsconcerning 
dissemination of information by county departments arc inser ted  i l l  the colorado 
S t a t e  department of Publicwelfare Staff manuals vol XV; 4?W, Vol. VII; 
7021, and IX; 9101. 

On the  State level all employees have been informed and i n s t r u c t e d  as t o  their 
. . .  . - .. obligations under the Act as well as S t a t e  advisory boards committees and other 
-. Stat2 consultativegroups.Copies of all pert inent  documents m e  a v a i l a b l e  t o  

tho  s t a f f  groups S t a f f  has been in s t ruc t ed  as t o  tho meaning and i n t en t  
. .  . .  of the Act and the i robl iga t ionsinthecont inuingnature  of compliance All . 
f '  practices and policies  a r c  t o  be regularly reviewed t o  assure that no individual 
-. 

~ i s  being discriminated aga ins t  because of race, color, or n a t i o n a l  o r i g i n  
. .  

Such interpretation and further discussion as may be necessary concerning both 
- . State and county staff will be carr ied out in d i s t r i c t  meetings of county staffs 
. .  by supervisory s t a f f  of the State departments and by other  adminis t ra t ive con. .  

tacts between county and State personnel  All new staff members arc t o  be in
formed of the Act's provisions in o r i en ta t ion  sessions and there will be per iodic  

. .discussion with all staff members. The county departments of publ ic  welfare . .  
have been d i rec t ed  to  post this  n o t i f i c a t i o n  for= i n  a prominent place in tho  
county welfare department w a i t i n g  rooms. 

The procedure for  recept ion and consideration of complaints is s e t  forth in the' .' . .  
* . 	 Staff Pimuds: Vol. I V ;  47W, and in Vol. YII; 7021, procedure for complaints . . -.,, 

is provided also on the notification form ind ica t ing  that an aggrieved i n d i v i d u a l  - ,  . .may file h i s  complaints with t he  county or s t a t e  departments of. Public  welfare "I 

Tho countydepartments will make prompt  inves t iga t ion  and cor rec t ive  ac t ion  will 
.. be promptly taken when discr iminatory pract ices  arc  found t o  exist. , Tho ' indi

. . vidual. is fu r the r  no t i f i ed  tha t  his conplaint m y  also bo f i l e d  with the  
appropriate federal agency . . . . .  
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